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Forward looking statements
This document contains “forward-looking statements” within the meaning of applicable securities laws, such as statements concerning
anticipated future events, results, circumstances, performance or expectations that are not historical facts. The use of words such as “may,”
“will,” “expect,” “believe,” or other words of similar effect may indicate a forward-looking statement. These statements are not guarantees of
future performance and are subject to numerous risks and uncertainties, including those described in the firm’s publicly filed documents
(available on SEDAR at sedar.com) and in LifeWorks1 (the Company’s) MD&A under the heading “Risks and Uncertainties.” Those risks and
uncertainties include current economic conditions, income tax matters, the ability to maintain profitability and manage growth, reliance on
information systems and technology, reputational risk, dependence on key clients, and reliance on key professionals. Many of these risks and
uncertainties can affect the Company’s actual results and could cause actual results to differ materially from those expressed or implied in any
forward-looking statement made by the Company or on the Company’s behalf. Given these risks and uncertainties, investors should not place
undue reliance on forward-looking statements as a prediction of actual results. All forward-looking statements in this document are qualified by
these cautionary statements. These statements are made as of the current date and, except as required by applicable law, the Company
undertakes no obligation to publicly update or revise any forward-looking statement, whether as a result of new information, future events or
otherwise. Additionally, the Company undertakes no obligation to comment on analyses, expectations, or statements made by third parties in
respect of the Company, its financial or operating results, or its securities.

LifeWorks Inc. (“LifeWorks”) was incorporated pursuant to the laws of the Province of Ontario on October 19, 2010 under the name Morneau Shepell Inc. and completed a name change
to LifeWorks Inc. on May 17, 2021.
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Business overview
The Company’s Purpose, Vision and Values are the pillars by which the Company operates.

Our purpose
Improving lives.
Improving business.
By helping our clients improve the wellbeing of their
people, we help them improve workforce engagement
and productivity, thereby improving the performance
of our clients’ organizations.

Our vision
To optimize the
health and
productivity of
people − the heart
of every successful
organization.

LifeWorks is a world leader in providing digital and inperson solutions that support the total wellbeing of
individuals – mental, financial, social and physical. We
deliver a personalized continuum of care that helps our
clients improve the lives of their people and by doing
so, improve their business.
It’s the idea that by improving a person’s life, we
improve how they perform at work.

Our values
We value long-term relationships
We treat others the way we want to
be treated
We are innovative and entrepreneurial

Client organizations
that use our services
in Canada, the
United States and
around the globe

Number of lives
LifeWorks services
cover

36 million

25 thousand
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About LifeWorks
Our approach spans services in employee and family
assistance, health and wellness, recognition, pension
and benefits administration, retirement consulting, and
actuarial and investment services.

Total number of lives
covered by EAP –
Direct

14.6 million

Number of lives covered
by enhanced modules

1.45 million

People with access to mobile integrated
platform (millions)

Total number of lives with access to the platform
7.1 million
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Our growth strategy to win
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Balanced revenue mix 2022
Line of business revenue1,2

Geographical revenue

Int’l
7%

$ MMs

Integrated Health
Solutions
49%

$18M
(2021: $15M)

Administrative
Solutions
39%
US
35%

$91M
(2021: $90M)

$150M
(2021: $152M)

Canada
58%

Retirement
Financial Solutions
12%

1

In the first quarter of 2022 the Company merged its Health and Productivity Solutions and Integrated Health Solutions businesses, now delivering an industry-leading continuum of care
model in workplace mental health. As a result, the Company now has three operating segments, consistent with its three core lines of business, that have been aggregated under IFRS 8
Operating Segments to determine that the Company has only one reportable segment.
2 Excludes other revenues of $139K.
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2022 Q1 results
First quarter highlights:
Revenue
growth

Constant currency organic
growth1

Tech enabled recurring
revenue growth1

Adjusted EBITDA
margin1

0.7%
Q1, 2022

0.1%
Q1, 2022

4.0%
Q1, 2022

18.7%
Q1, 2022

Revenue growth:

1

Integrated Health
Solutions

Administrative
Solutions

Retirement and Financial
Solutions

1.3%
Q1, 2022

0.1%
Q1, 2022

0.5%
Q1, 2022

These items are non-IFRS metrics. They are key performance indicators and should not be considered substitutes or alternatives for IFRS metrics.
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Investor relations contacts:
Stephen Liptrap
stephen.liptrap@lifeworks.com

Grier Colter
grier.colter@lifeworks.com
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